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EFFORTS UNDERWAY TO RELOCATE 
HOMELESS FROM TENT CITY PROPERTY
BY TERRY ROGERS

In December, property located on East Masten Circle 
was sold to a developer who plans to build warehouse 
space. Unfortunately, the land has been the site of Tent 
City, a homeless encampment, for several years. The 
new owner plans to clear the land in early January,  
requiring the relocation of the homeless population 
who reside there, according to Martha Gery, CEO and 
founder of Milford Advocacy for the Homeless. Another 
public meeting will be held on Thursday (Jan. 5) at the 
Milford Senior Center from 7 to 9 p.m.

“It is with a heavy heart that I need to share some  
disturbing news this morning,” Gery wrote on the MAH 
Facebook page on Dec. 27. “Yesterday afternoon, we 
found out that the property where Tent City is located 
has been purchased and will begin deforesting and put-
ting up fence on Jan. 7. This means on Jan. 6, 40 or more 
people who are citizens of Milford and already displaced 
will once again find themselves without shelter. I chatted 

with them yesterday afternoon to let them know what is 
going on. There were tears, sadness and despair on  
everyone’s faces.”

Once the news of the property sale and the need to 
relocate the more than 40 people living in Tent City, the 
community and city of Milford jumped into action. 
With temperatures dropping into single digits over 
Christmas weekend, even more pressure was added to 
find a safe place for those living in tents to go in order 
to protect them from the elements. Although there are 
Code Purple shelters set up when the temperatures 
drop, they are limited for space.

“Due to the efforts of Mayor Archie Campbell and 
other members of council, space was opened at the city 
of Milford Public Works office over the Christmas 
weekend,” Sara Bluhm, Economic Development and 
Community Engagement Coordinator, said. “Those 
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who needed a place to go to stay warm were able to go 
to Public Works through Monday, Dec. 26.”

In addition, Councilman Jason James spent several 
days reaching out to thestate of Delaware and was very 
helpful in finding a solution, Gery said.

“Jason talked to them and convinced the owner to 
give us another week,” Gery said. “Now it is Jan. 15 they 
plan to deforest, so they have to be off Jan. 14, which is 
better. The owner said he was sorry, but he would incur 
all kinds of costs if he delayed any further. He’s allowed 
to do his thing; it is his property. But I figured it was 
better to ask because he is part of this community now. 
I don’t know if he is new to the community or whatever, 
but he’s now a property owner in this community and 
maybe he didn’t know there were squatters on his land, 
but there are.”

According to Gery, Councilman James has been very 
involved in the plight of the homeless in Milford, hold-
ing roundtable discussions and following up to see if 
things were improving. Gery stated that as soon as she 
told him what was happening, Councilman James was 
on the phone trying to find a solution, reaching out to 
Gov. John Carney and Lt. Gov. Bethany Hall-Long’s of-
fices. They also reached out to different legislators who 
have provided lists of organizations and state offices 
that may be able to help.

“I have reached out to Alexa Wolfe from the Lieu-
tenant Governor’s office for assistance to find shelter for 
the soon to be displaced persons at Tent City,” Council-
man James said. “Alexa (Wolfe) has connected me to 
Director Beaman, RN, MHA. Per Director (Renee)  

TENT from page 3

Beaman, DSSC is available to provide temporary emer-
gency housing for those who are eligible. DSAMH will 
also provide support. I informed her that Martha has 
the direct relationship with displaced persons and that 
Jenna (Haines, Behavioral Health Unit at MPD) is a 
trusted individual as well. With a humble and grateful 
heart, I want to thank Alexa Wolfe for her prompt  
attention to this matter and to Director Beaman for 
your immediate response.”

The issue MAH was facing, Gery explained, is that 
this occurred during the holiday season, and everyone 
was either busy with holiday preparation or heading out 
of town. Although there are discussions about dealing 
with Milford’s homeless population, many are several 
years away from completion.

“All the tiny home and pellet home projects council 
has talked about are on hold until Georgetown’s is up 
and running,” Gery said when asked about the projects. 
“They want to see how it works out in Georgetown. So, 
there’s nothing that is going to happen there any time 
soon. Right now, we are not getting a lot of help from 
the city to help these people. We’re an advocacy group 
and we will continue to advocate for them, but they are 
citizens. Yes, they are homeless, but they are still part of 
this community. I have told people not to pick on this 
new owner, they did what they are supposed to do, and 
we always knew this could be an issue. But it is a city 
and state problem. We just need them to figure out what 
to do as a temporary solution until a more permanent 
solution can be found.”

WE’RE HERE  
because your child’s  

health matters.

PEDIATRICS
1-866-BAY-DOCS

BAYHEALTH PEDIATRICS, MILFORD

We’re parents too and we know your child’s 
health is a priority! Whether you have a 
newborn, toddler, or teen, we’re driven to 
give them the care they need. As moms we’re 
experts in TLC, as pediatricians, we’re experts 
in your child’s health and wellbeing. 

 CLICK HERE   to learn more.
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BY JAREK RUTZ

HOW TO RECYCLE 
YOUR CHRISTMAS 
TREE INTO RICH SOIL

Stay in the holiday spirit and help conserve and im-
prove Delaware’s soil by recycling your Christmas tree. 

The Department of Natural Resources and Envi-
ronmental Control (DNREC) is asking First Staters to 
give their real trees to a yard waste recycling site rather 
than dumping them off in landfills.  According to  
DNREC, 176,000 tons of grass, leaves, brush, trees and 
other lawn and landscape materials were recycled last 
year. Recycling these scraps sequesters carbon that  
fertilizes the soil and helps it retain moisture, according 
to the department. 
Where to recycle your Christmas tree

New Castle County has seven recycling sites, Kent 
County has three and Sussex County has 15. Click HERE 

to find one close to you.  Depending on the site, tree  
recyclers might have to pay a fee, but many locations 
accept the trees at no cost. The period to recycle trees 
lasts from Dec. 26 to Jan. 28, 2023, but each site has its 
own schedule, so check ahead.  

DNREC is also sponsoring a free Christmas tree  
recycling event from 9 a.m. to 2 p.m. Jan. 7 at the Dela-
ware Center for Horticulture (DCH).  Volunteer 
opportunities are available at the family-friendly 
tree-shredding event as the Davey Tree team will be on 
hand to chip trees in a commercial chipper.

All woodchips produced from the event will be used 
in the DCH gardens, Shearman Street community  
garden, and public landscapes throughout Wilmington. 

DNREC requires any ropes, wires, stands, metal  
objects, fake snow, ornaments or any other addition to 
be removed from the trees before recycling them. More 
information can be found at de.gov/yardwaste.

CULTURE

Delivering Energy That Makes Life Better.

For more than 160 years, Chesapeake Utilities has been committed 
to delivering affordable energy, helping families and businesses 
lower their energy costs while supporting significant economic 
development for their communities.  This commitment drives our 
forward-thinking investments in energy projects that contribute 
to a lower-carbon future and has resulted in reductions in 
emissions from both our operations and our customers. 

Learn more at chpk.com.

CAPE HENLOPEN REGION
LEWES, DELAWARE
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One of the top questions asked at the end of a year is 
what New Year’s resolutions someone intends to set. 
According to statistics, however, less than eight percent 
of people who set them actually stick to resolutions. One 
suggestion to help you to achieve what you want for the 
upcoming year is to set them as goals rather than  
resolutions. The first step is to set realistic goals with 
specific steps to achieve each one. These are ideas for 
goals that are actually attainable with just a little extra 
effort.

The most common resolution everyone makes is to 
lose weight, but that is too vague for a goal. Goals should 
be specific with specific steps to take to make them hap-
pen. Therefore, it is better to set a goal to lose 10 pounds. 
Start small by adjusting your diet so that you eat less 
and increase your exercise so that you are burning more 
calories than you are eating. This may simply be taking 
a short walk each day, even if it is just up and down our 
driveway initially. Try to walk just a bit more each day. 
Clear any unhealthy food out of your kitchen to avoid 
temptation. Plan a day for meal preparation to avoid 
those busy days where you forget to take something out 
and resort to carry out.

Another common resolution is to get more exercise. 
This may not be related to weight loss, but could be  
simply to live a healthier lifestyle or could even be to 
increase weight. The best way to achieve this goal is, 

NEW YEAR, NEW YOU:  HOW TO SET GOALS 
YOU WILL ACTUALLY ACHIEVE
BY TERRY ROGERS

CULTURE

See GOALS on page 8

again, to start small. Begin the year by saying you will 
exercise just 10 minutes each day with a goal to increase 
the time you workout by five minutes each week until 
you are up to 30 minutes a day. In other words, start on 
Jan. 1 exercising five minutes per day and do that for 
one week. On Jan. 7, increase to 10 minutes per day and 
on Jan. 14, 15 minutes per day. Continue until you are 
up to 30 minutes which is the amount most doctors say 
is sufficient for a healthy lifestyle.

Financial goals are also very popular when a new year 
starts. Just saying that you want to “save more money” 
is too broad of a goal, however. Instead, begin tracking 
your income and expenses now. Determine where you 
can cut expenses in order to increase savings and set 
that as a goal. For example, if you are spending $100 
each week eating lunch out at work, set a goal to only 
eat out twice a week and schedule the remaining $60 
per week to go directly to your savings account. As you 
find other expenses that can be reduced, funnel what 
you are not spending into savings until you have reached 
the monthly amount that makes you feel comfortable.

This process can also be used to pay off debt. Instead 
of putting it all in an interest bearing account, place half 
in savings and use the other half to reduce the balance 
on your credit cards. For instance, if you were going to 
put $60 in savings, put $30 in that account and apply 

https://www.facebook.com/MilfordLive
https://www.instagram.com/milford_live/
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the other $30 to your highest interest rate card in addi-
tion to your regular monthly payment. When that 
account is paid in full, start on the next one, paying that 
card’s monthly payment plus what you were paying on 
the first card. In other words, if you were paying $30 as 
a regular monthly payment on the first card and $30 
from cutting expenses, add $60 to the regular monthly 
payment on the second card to pay that card faster. 
Continue doing that until all debt is paid in full.

Be sure to write down your goals as well. Putting them 
in writing with specific steps on how to achieve them 
makes them real. Consider starting a journal in order to 
track any pitfalls that may delay achieving your goal. 
You can also download apps to your smartphone or 
computer that can help you manage your goals as well. 
Share your goals with friends and family. They can be 
an excellent support system and you may find someone 
who has the same goals you do. Working toward that 
goal together can be exciting.

It is possible to begin the new year with a new, posi-
tive attitude. By following these simple steps, you may 
find yourself in a much better position by the end of the 
new year, allowing you to create a new set of goals.

GOALS from page 7
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Delaware’s minimum wage earners will get a 12% 
raise in the new year. The state’s lowest legal salary for 
most industries was set to increase on Jan. 1 from $10.50 
to $11.75 per hour. The wage hike is the second in a 
four-part incremental increase that will reach $15 per 
hour by 2025.

Last year, the minimum wage went from $9.25 to 
$10.50. On Jan. 1, 2024, the minimum wage will be  
increased to $13.25 before maxing out at $15 in 2025. 
The following are exempted from the wage hike:

• Employees in agriculture
•  Employees in domestic service in or about private 

homes
• Employees of the United States Government
• Outside commission-paid salespeople
•  Bonafide executives, administrators and professionals

DELAWARE’S MINIMUM WAGE TO 
RISE AGAIN JAN. 1
BY CHARLIE MEGGINSON

BUSINESS

See WAGE on page 11

•  Employees engaged in fishing and fish processing at 
sea

•  Volunteer workers for educational, religious or 
non-profit organizations

•  Junior camp counselors employed by non-profit 
summer camp programs

•  Inmates participating in Department of Correction 
programs

The minimum wage for employees who receive tips 
remains $2.23 per hour.

While those due for a pay bump are celebrating, others 
are not. Many small business owners and industry  
leaders say the increase comes at a time when small 
businesses are struggling to make ends meet in the  
wake of record inflation, supply chain disruptions and 
employee shortages.

https://www.facebook.com/MilfordLive
https://www.instagram.com/milford_live/
https://delawarelive.com/minimum-wage-hike-bill-heads-to-carney-for-signature/
https://delawarelive.com/walking-the-talk-carney-signs-bill-to-raise-minimum-wage-to-15/
https://delawarelive.com/walking-the-talk-carney-signs-bill-to-raise-minimum-wage-to-15/
https://www.beachbabieschildcare.com/milford-center/
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WAGE from page 10

“Minimum wage increasing on Jan. 1 is complicated 
for businesses,” said Julie Miro Wenger, executive di-
rector of the Delaware Food Industry Council, which 
represents food retailers, wholesalers and their suppliers 
in the First State. Miro Wenger said inflation, supply 
chain issues, labor shortages and higher commodity 
prices are making it a difficult time to be an employer.

“Employers have raised wages above minimum wage 
and many are offering bonuses, flexible hours and more 
benefits,” she said. “Every sector of industry seems to be 
facing a labor crunch with 4.4% unemployment.”

Bob Older, president of the Delaware Small Business 
Chamber, called the minimum wage hike “a joke.”

“Not only were all these increases during COVID 
hurting business in general, but prices have also increased 
so much that these extra wages aren’t even helping,” 
Older said. “We all knew this would happen. Prices have 
just gone up to nullify any pay increases.”

The federal minimum wage, which hasn’t changed 
since 2009, stands at $7.50 per hour—nearly three times 
less than it would be if it kept pace with inflation and 
productivity growth, according to the Center for Eco-
nomic and Policy Research.

“While the national minimum wage did rise roughly 
in step with productivity growth from its inception in 
1938 until 1968, in the more than five decades since 
then, it has not even kept pace with inflation,” the Center 
wrote in a recent blog post. “However, if the minimum 
wage did rise in step with productivity growth since 
1968 it would be almost $21.50 an hour today.”

See WAGE on page 12

PACE Your LIFE 
is a Program of 
All-Inclusive Care 
for the Elderly

PACE Your LIFE is designed for adults 55+ who require 
assistance with activities of daily living but want to 
remain in their homes for as long as possible.

302-865-3565
www.paceyourlifemwv.com 

YOUR LIFE, YOUR HOME, YOUR WAY

Coordinated health care 
Social activities
Medication management
Transportation and more

https://www.facebook.com/MilfordLive
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But looking to Delaware as an example, Older said the 
promised benefits of an increased wage haven’t panned 
out.

“Even with higher wages, employers can’t find quality 
employees,” Older said. “The people making these deci-
sions are in a vacuum and don’t understand true small 
business. They need to start asking the right questions 
and listening to all of us who are small business leaders 
and advocates.”

Wenger summed it up: “It is a better time to be an em-
ployee than an employer right now.”

According to the National Conference of State Leg-
islators, 30 states and Washington D.C. have minimum 
wages above the federal minimum wage of $7.25 per 
hour. Five states have not adopted a state minimum 
wage: Alabama, Louisiana, Mississippi, South Carolina 
and Tennessee. Two states, Georgia and Wyoming, have 
a minimum wage below $7.25 per hour. In all seven of 
these states, the federal minimum wage of $7.25 per 
hour applies.

WAGE from page 11
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At a recent meeting, Milford City Council was pre-
sented with employees who were recognized for 2022 
Excellence Awards. Jamesha Williams, director of  
Human Resources, explained that the city of Milford 
Excellence Award program began in 2018 as a way to 
ensure that recognition is part of the culture of the city. 
Nominations from peers, supervisors and customers 
are submitted to the Human Resources Department  
using the electronic Employee Recognition Form on the 
city website.

“The first employee we are recognizing is Darryl  
Tilghman, he’s been with us since 2020 and is our lon-
gest tenured employee in Solid Waste,” Williams said. 
“Darryl was recognized because he worked during the 

EMPLOYEES RECOGNIZED BY 
CITY OF MILFORD
BY TERRY ROGERS

adverse heat conditions on July 2, 2022, as well as  
Monday, July 4, when everyone else was off.”

In addition, Tilghman demonstrated performance 
excellence when the Solid Waste Department was down 
to one and then two vehicles recently. According to 
Williams, Tilghman is always ready to go above and  
beyond his ordinary scope of work and working hours, 
showing a strong worth ethic and organizational  
commitment.

“The second employee recognized is Brandon Brown, 
a Public Works equipment operator in Streets and Util-
ities,” Williams said. “He was one of those employees 
working a full day in heat conditions Saturday, July 2, 
while most of us were home during the weekend.”

GOVERNMENT & POLITICS

See EMPLOYEES on page 16
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Recent challenges with maintenance and repair on 
Solid Waste collection equipment led to a dramatic  
reduction in available vehicles, Williams explained. 
Brown joined the Solid Waste staff to assist in special 
catch-up collection days, demonstrating a commitment 
to the city and customer service.

“The last award goes to Brandon Keller, who is a  
Public Works equipment operator for Streets and  
Utilities,” Williams said. “He is one of the most recent 
employees that we’ve gotten in transition from the state 
of Delaware. A few of our hires have come from the state 
of Delaware and Brandon just started with us June 6. 
He pitched in that same time on July 2 and he is a fairly 
new hire. So, it just really shows his dedication and abil-
ity to go above and beyond even if it is not a specific 
task that they’re actually assigned.”

Keller was helpful when Solid Waste had limited  
vehicles available and, in just a few weeks, demonstrat-
ed his dedication to the city of Milford. Each employee 
received recognition at the Dec. 12 meeting of Milford 
City Council as well as a gift card to thank them for  
going above and beyond what is required of them.

EMPLOYEES from page 15
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GOVERNMENT & POLITICS

CITY OF MILFORD 2020-21 AUDIT 
APPROVED BY COUNCIL
BY CHARLIE MEGGINSON

At a recent meeting, City Council approved the audit 
report for the year ending June 30, 2021, compiled by 
Zelnekofske Axelrod LLC (ZA), a company that is a 
chartered global management accounting which  
indicates they have an understanding of practices  
beyond standard accounting. Kimberly Stank, CPA, 
CGMA, and Sandra Reguera, CPA, presented the report 
to members of council.

“The financial statements are fairly represented in all 
material respects in accordance with accounting  
principles generally accepted in the United States,” 
Stank said. “We reported material weaknesses in inter-
nal controls over financial reporting related to the 
accounting records and financial statement close  
process. And we expressed an unmodified opinion on 
compliance for major federal programs and internal 
controls over compliance.”

Based on the audit, the city of Milford’s net govern-
mental activities position as of June 30, 2021, was $28 
million which is a $1.8 million increase from FY2020. 
The business-type activities net position was $74 mil-
lion which is a $6.2 million increase from the previous 
fiscal year end. The General Fund balance was $5.5  
million, up by $541,000 from the previous year and the 
total governmental funds is $11.5 million, a $1.8 million 
increase.

Councilman Jason James, who has a background in 
finance, asked the auditors to explain that the weak-
nesses in internal controls were more adjustments based 
on new GASB standards. Reguera agreed, explaining 
that the weaknesses were not misstatements or prob-
lems with the financial reports.

“We went back and forth with the auditors on items 
See AUDIT on page 18
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in state government.
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AUDIT from page 19

that needed to be adjusted,” Lou Vitola, finance direc-
tor, said. “But the vast majority of the adjustments were 
related to treatment and categorization and mapping. 
The one big standard on statement of cash flows where 
I had the change in receivables from an expected grant 
flowing through operating cash flow, but it needed to 
be in other financing sources. At the end of the day, 
while there were a lot of areas where ZA was saying you 
should plug that number here or that number doesn’t 
belong there and ‘let’s reconcile those numbers again,’ 
the impact on net position, the figures that are reported 
in the beginning of the presentation were not huge.”

Vitola explained that these issues were part of the  
reason the audit report was delayed as 2020 was his first 
audit as finance director and ZA was a new auditor for 
the city this year. He stated that the company wanted to 
“peel everything back.”

“Good is the enemy of great,” Vitola said. “ZA wanted 
to take apart every line and look at where every dollar 
was mapped, to diagnose things like mapping to spots 
that had a better place or adjustments that needed to be 
made. And now, thanks to that guidance and expertise, 
I do think we have a great financial position which has 
not changed materially from earlier on in the process.”

Councilman Dan Marabello asked if the auditors 
could explain the issue with internal controls.

“As Lou indicated, there were a lot of different times 
where we would say ‘you’ve given us support for  
accounts payables of this and this and this, however, 
your balance on your trial balance is this so what is the 
real accounts payable?’,” Reguera said. “Or a part of this 

needs to be pulled out because of this. So, adjustments 
were made as part of it as well as timing because, obvi-
ously, we’re at a year and a half later after your year end. 
So, the financial statement close process is another  
component of that. It’s considered a material weakness 
over financial reporting.”

Reguera explained that Vitola dealt with a difficult 
year during the audit period due to staffing issues and 
the fact that this was the first time dealing with city  
financial statements as it was his first year as dinance 
director.

“Another thing different about your system is that you 
have a lot of funds, you have a lot of accounts, some you 
are using and some you are not,” Reguera said. “So, 
hopefully, you can consolidate a lot of these funds as 
well as the accounts with your new system because if 
you are using multiple funds to represent one fund the 
funnel is empty. Your financial statements, there is so 
much going back and forth between those funds, it  
creates an extra layer of complexity. If you go back to 
the KISS model, keep it simple, you can simplify it a 
little bit and I think it will be easier.”

Vitola agreed that the new technology implemented 
in the finance office would make it easier to consolidate 
some of the funds to make the system less complicated. 
He explained that the city currently uses 43 funds, and 
that the new system would collapse those into around 
11. He is also looking at collapsing some of the internal 
service funds but was holding off until they worked 
more with the other funds.

“We don’t want to do too much too fast and shoot 
See AUDIT on page 19
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ourselves in the foot,” Vitola said. “So, we will have a 
much more streamlined Chart of Accounts. While we 
are on the topic of findings versus are they overcome, I 
would say we are moving in the right direction. We may 
have to wait until FY24 for the funding collapse, but 
we’re going to use those lessons in FY22.

Vitola explained that staffing challenges in his de-
partment had a significant impact on his department 
and the ability to complete the audit in a timely fashion.

“I cannot state the staffing challenges enough,” Vitola 
said. “Having ZA here for a nine-month period was  
really like having an extra finance director. So, when 
Jeff retired and we lost our payroll person, it had the 
impact on the department of going from five to three. 
So staffing was a huge deal with this audit, but we are 
now fully staffed. To hedge against that, we’re also  
doing a lot more in finance and the city has grown. I am 
happy to announce we have engaged a CPA firm on a 
contract basis, so that when we do the budget, we have 
the form of another employee or another firm doing 
some of the work for us. Their first assignment was to 
break down some of the GASB pronouncements that 
are coming up and see how they will impact us.”

Councilman James commended ZA for the thorough 
report provided, explaining that he had reviewed a lot 
of audit reports and this one was “superior and much 
better presented.” Councilman James also reminded 
the other council members that the report indicated the 
city still held an A- bond rating.

The motion to approve the 2020-21 audit report was 
approved unanimously.

AUDIT from page 18

COVID-19 doesn’t just crash holiday get-togethers — it cancels 
them. So whatever you’re celebrating this season, make sure 
you’ve gotten your bivalent booster and follow these other 

steps to stay safe and leave COVID out in the cold.  

Stay home if you’re sick.
Get vaccinated and boosted. 

Get tested before and after gatherings.
Wear a mask when cases are high.  

Don’t let COVID-19 freeze 
your holiday season.

For more information, 
visit de.gov/holidays.

OB-GYN &  
FAMILY MEDICINE 

1-866-BAY-DOCS

I’M KANDIS SAMUELS-
LEUTZINGER, MD, MPH 

Caring for families has always been my 
passion. In addition to treating patients of  
all ages, my expertise in OB-GYN, prenatal 
care and deliveries means I can provide all 
the care needed for mothers and the youngest 
ones in your family. I’m here to bring better 
health for you and your loved ones.

 CLICK HERE   to learn more.

I’M HERE  
to care for  
your growing 
family.

https://www.facebook.com/MilfordLive
https://www.instagram.com/milford_live/
https://milfordlive.com/city-of-milford-2020-21-audit-approved-by-council/
https://coronavirus.delaware.gov/holiday-recommendations/
https://www.bayhealth.org/find-a-doctor/kandis-k-samuelsleutzinger
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GOVERNMENT & POLITICS BLUHM SELECTED FOR LEADERSHIP 
DELAWARE

BY TERRY ROGERS

Sara Bluhm, Economic Development and Community 
Engagement administrator for the city of Milford was 
recently selected to participate in Leadership Delaware. 
The organization selects the best and brightest leaders 
who meet and hear from prominent, accomplished Del-
aware leaders. The application and interview process is 
challenging, intense and competitive.

said. “The program is geared toward young profession-
als in hopes of creating Delaware’s next generation of 
leaders. Sara is the first cty of Milford employee to be 
part of the program. The program was started in 2008 
and is limited to 30 people per class.”

As the first city employee accepted into the program, 
Bluhm is looking forward to sharing Milford’s assets 
with other leaders throughout the state. She believes 
this puts Milford on a statewide stage and she is excited 
to share the economic development opportunities  
including the new Milford Corporate Center. Whitfield 
commended Bluhm on her accomplishment.

“Sara’s track record of her professional work as well as 
her work with non-profit organizations, highlighted by 
her potential to be one of Delaware’s next generation of 
leaders, which is why she was selected to be a member 
of the Class of 2023,” Whitfield said. “She will represent 
Milford well and, more importantly, make professional 
connections to grow in her position with the city.”

“The application process is rigorous,” Bluhm said. “In 
addition to a multi-page application complete with  
seven thought-provoking questions, I needed at least 
two letters of recommendation, two references and had 
to attend a candidate reception. Selected applicants then 
get invited to interviews, which was like speed dating 
with 18 different interviewers asking a tough question 
every five minutes. From there, a class is selected. Over 
130 people were signed up for candidate receptions and 
could potentially apply. Of those who applied, over 50 
were selected for interviews and 29 were ultimately  
chosen for the Class of 2023.”

Bluhm explained that she was encouraged to apply by 
LDI board member and Kent Economic Partnership 
Executive Director Linda Parkowski. She will begin 
with orientation on Jan. 14 and meet two days a month 
through December 2023. Over the course of the program, 
Bluhm will hear from 150 speakers, and she anticipates 
learning a lot, not only from the speakers but from her 
classmates as well. Her classmates are from a wide range 
of organizations and locations throughout the state, in-
cluding United Way of Delaware, the Food Bank of 
Delaware, Delmarva Power & Light, Navient, Delaware 
Prosperity Partnership, Beebe Healthcare, New Castle 
County EMS plus many more.

“The unique thing about this program is the connec-
tions that Sara will make throughout the state by being 
part of the class,” Mark Whitfield, Milford city manager, 

https://www.facebook.com/MilfordLive
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MILFORD BOARD LEARNS ABOUT 
MHS ACTIVITIES
BY TERRY ROGERS

At a recent Milford School District Board of Education meeting, Milford High 
School Principal, Seth Buford, accompanied by assistant principals Betsy Coe, Rene 
Diaz and Shervaun Hinton, explained why the high school was now more of a  
community than simply a school. Buford provided details on the progress made at 
the school as well as events planned in the future designed to give students a real 
world high school experience.

“Thank you for this opportunity to share some of the amazing things that are  
happening here at Milford,” Buford said. “We’re happy to say many of our pre-COVID 
activities have now resumed and our students and staff are enjoying the more social 
side of high school yet again.”

Buford continued, stating that although the fall events were now in the past, the 
memories would live on for the students who participated as well as the community 
members who were involved. Some of the events included the popular Haunted  
Hallways, a Powder Puff football game and Spirit Week. This year, the school held a 
building-wide door decorating contest as well.

“Our fall sports pep rally recognized our homecoming court, and of course, Spirit 
Week concluded with our parade, our homecoming football game and our home-
coming dance, which had our largest attendance yet with nearly 650 students 
participating,” Buford said. “October saw college application month and our senior 

school counselor met with seniors throughout the month to discuss FAFSA applica-
tions, Common App accounts, scholarships and college applications. We also 
coordinated with Stand By Me for additional supports and outreach.”

MHS fall athletes had a great season, according to Buford. Milford saw 52 students 
named in the Henlopen Academic All-Conference, representing each of the school’s 
fall sports and several students were named to All-State teams, thanks to the dedica-
tion of the athletes and coaches.

“Winter sports is just beginning and we’ve kicked off our basketball season with an 
amazing community event. We just hosted the annual Milford Wrestling Invitational, 
and both our boys and girls swim teams won their first meet of the season,” Buford 
said. “We also recently had our track meet as well for the first winter track events. So, 
we look forward to the successes of each of our winter sports athletes as the season 
progresses. But this is just a glimpse of what makes Milford High School is so unique 
and highlights some of the exceptional experiences that we can provide to our students.”

Sports is not the only area where Milford High School students shine, Buford  
explained. Academic opportunities offered allow students to leave Milford High 
School with marketable skills and career opportunities.

“We have 16 pathways that cover six areas from Agriscience to STEM and Technol-
ogy. Our Career and Technical Education courses offer students the opportunity to 
gain real world experience through hands on applications. Each school of study also 
has a national student organization tied to it such as FFA, HOSA, our Student Health 
Organization, Business Professionals of America, Educators Rising, just to name a 
few,” Buford said. “These organizations offer students the opportunity to participate 
in local, state, regional and national competitions. Many of our students who attend 
these events go on to compete in place at the national level. We had a silver medalist 
in Employability Skills and a bronze medalist nationally in Prepared Public Speaking 
and the very beginning of the school year.”

One student at MHS recently won the Mountaire Farm-to-Table scholarship. Tabitha 
Lenhart was the first student from Delaware to be awarded the scholarship. Buford 
explained that almost 480 students at MHS made honor roll during the first marking 
period as well.

EDUCATION
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“It’s not just our academics and our partnerships that 
set us apart. Milford High School is an integral part of 
our community, and our community is an integral part 
of our high school. Our students spend thousands of 
hours volunteering for community events throughout 
the year,” Buford said. “Our Interact Club received an 
award from Downtown Milford for their support at this 
year’s Freedom Festival. I was told that it would not have 
been a success without them running the student games 
this year. Our National Honor Society for its centennial 
celebration has spread over 100 acts of kindness to  
various organizations throughout the town of Milford.”

In addition to activities outside the school, student  
organizations transform the halls into a safe non threat-
ening environment during our Haunted Hallways 
which nearly saw 1,700 people come through, trick or 
treating this year. Santa’s Workshop provides Morris 
kindergarten students and childcare students with 
books and gifts to take home. It also provides a magical 
experience of visiting the North Pole each year, an event 
that was held in mid-December.

“It’s a great pleasure to note that we are growing as a 
school and as a district, we’re providing more services to 
students to meet their needs. We recently added a third 
assistant principal, we have a new school counselor 
who’s focused on workforce development and place-
ment in those internships. We have students who works 
with supporting our students and providing credit  
recovery opportunities. We’ve expanded our pathway 
opportunities provide more career and technical  
education,” Buford said.

CLICK TO READ MORE

“Our relationships and ties with the local small  
businesses and area industries allow our seniors who 
have completed their pathway, or who are in the third 
level of their pathway to earn Work Based Learning 
credits. These students are placed in internships, both 
paid and unpaid, that provide practical experience to 
the theoretical applications learned in class,” Buford 
said. “Currently, we have students who represent Health 
Sciences, Agriscience, Teacher Academy and Digital 
Communications participating in internships at local 
physical therapy centers, area childcare centers, local 
farms, and a local church providing social media and 
digital design communications. Beyond our CTE  
pathways, Milford High School offers students rigorous 
higher level academic courses for students as well.”

Buford explained that there are over 16 options for 
college work through partnerships with Delaware State 
University and Delaware Technical and Community 
College. Milford High School students can graduate 
high school with enough credits to be college sopho-
mores, Buford stated. The newest partnership with 
Delaware Technical and Community College has  
allowed MHS to expand the Allied Health pathway to 
include patient care. Students who are enrolled in the 
patient care program graduate high school as Certified 
Nursing Assistants, allowing them to go right into the 
workforce or directly into nursing school. The school is 
looking forward to expanding dual enrollment experi-
ences as they have been working closely with the 
curriculum office under the supervision of Dr. (Bridget) 
Amory to bring the University of Delaware on as a part-
ner with dual credit opportunities.

MHS from page 22

Buford finished his presentation by pointing out that 
Milford High School is more than just a high school, it 
is a community, a community that is proud of its stu-
dents and their accomplishments. Buford thanked the 
board for their support as well as the assistant princi-
pals standing with him, explaining that the school 
would not have seen half the success without their hard 
work.
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CITY EMPLOYEES COMPLETE MANAGEMENT 
ACADEMY TRAINING

BY TERRY ROGERS

Several employees with the city of Milford recently 
completed the Delaware Municipal Supervisory Man-
agement Academy. This is a program the city started in 
2019 in partnership with Wilmington University.  
Katrina White, deputy city clerk; Joe Balog, Arborist 
and Urban Forestry Coordinator; Lisa Levis, Permit 
Technician I, Shelly Muise, Public Works Administra-
tive Assistant and Julie Eisenbrey, Billing Clerk I all 
completed the program.

“Our academy generally launches in September or 
October of each year,” Jamesha Williams, Human Re-
source director, said. “Instructors provide information 
on various topics that cover a variety of items across the 
workforce to ensure we are building a new set of leaders. 
You’ll see things from managing performance apprais-
als, onboarding, leadership and even something that’s 
really important post-pandemic—developing a trauma 

informed mindset.”
Instructors at the academy included Dr. Frank Ingra-

ham of SHRM, Dr. Rob Rescigno of AVP Partnerships 
and Community Affairs, Dr. Roxanne Satterfield of 
Wilmington University, Jen Cohan, CEO of Leadership 
Delaware, Dr. Kathy Kennedy-Ratajack, the Dean of the 
College of Business and Nancy McGee, trainer for the 
Center for Prevention Science.

“I just wanted to mention Katrina,” City Clerk Terri 
Hudson said during her monthly report. “As Jamesha 
said, she graduated from this great program, and I know 
for a fact that there was a lot of time and effort involved. 
I think she was one of the two employees that actually 
went to the classes in person. I know she really enjoyed 
it and she would come back and talk about the various 
classes that she had taken. I think it is very encouraging 
for our other employees and hopefully, they can look 
forward to taking that in the future as it is only done 
once a year.”

Wilson expressed her appreciation for the classes as 
well.

“I really enjoyed the classes,” Wilson said. “They were 
very informative, and the instructors were amazing. I 
took a lot from the training, and I just really enjoyed it.”

Councilman Jason James commended Williams for 
not only developing the partnership with Wilmington 
University but creating a method for recognizing out-
standing employees.

EDUCATION

“This is very important, recognizing people for good 
work inspires good work,” Councilman James said. “I 
think it’s very important. So, thank you for doing that. 
I also know you were heavily involved with the program 
at Wilmington University, and I think that’s a big deal 
because the city of Milford is involved in making sure 
that type of education that others get when it comes to 
municipal type work. So, I want to commend you and 
Mark and the whole team, the city of Milford, for being 
on the forefront of this.”

All graduates of the Delaware Municipal Supervisory 
Management Academy receive three credit hours to-
wards a degree program with Wilmington University.

https://www.facebook.com/MilfordLive
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Becoming the best version of ourselves is something 
everyone wants to achieve in 2023 and Delaware Breast 
Cancer Coalition’s Great Stuff Savvy Resale & Home 
may be able to help you cross one of your resolutions off 
your list. If one of the things you hope to do in the new 
year is to declutter your home and live a more minimalist 
lifestyle, Great Stuff Savvy Resale & Home can help.

“All of the items in the store are donated and all pro-
ceeds from the store benefit the Delaware Breast Cancer 
Coalition, so your donations support a great cause,” 
Katelyn Bender, communications director for DBCC, 
said. “At this time, the items that would be most useful 
are small home furniture, home accents, art, other décor, 
women’s clothing, shoes, accessories and jewelry. The 
store accepts donations of gently used or new items any-
time during business hours. Tax receipts are available 
for donations.”

Bender explained that Great Stuff Savvy Resale & 
Home is also designed for those who are looking for 
unique fashion and home décor that are classic, not part 
of a fleeting trend.

“I love this store!” one thankful customer said. “I  
majorly upgraded my wardrobe for pennies on the  
dollar for what it would have cost if I bought new and 
everything is in pristine condition!” Other customers 
say that this is the perfect affordable option for those 
seeking high-quality and designer items.

GREAT STUFF SAVVY RESALE & HOME CAN 
HELP DECLUTTER YOUR NEW YEAR
BY TERRY ROGERS

Great Stuff Savvy Resale & Home not only needs  
donations, but they also need volunteer assistance to 
operate the store. Anyone who is looking for a volunteer 
opportunity should consider spending a few hours in 
the store. Because each customer service associate is a 
volunteer, the shopping experience is even more unique 
and extra special.

“This is a great option for those who want to lessen 
harm done to the planet as sustainable shopping lessens 
the volume of harmful emissions and textile waste  
produced by the fast-fasion industry,” Bender said. 
“Shop with pride knowing your purchases are helping 
the planet and benefitting breast cancer survivors and 
their families.”

Great Stuff Savvy Resale & Home is located in the 
Talleyville Shopping Center on Concord Pike and Sil-
verside Road in Wilmington. The store is open Monday 
through Saturday from 10 a.m. until 4 p.m. Those inter-
ested can also visit www.greatstuffresale.com or find 
them on social media at @greatstuffde on Instagram 
and @GreatStuffResale on Facebook.
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the balance in the education and the football.
“When you go to Duke, you’re going to an Ivy League- 

level school where you’re going to get a great education. 
And when it comes to football, Coach Elko and his staff 
came in and in one year created a great change and a 
winning culture there; and I know it’s something I want 
to be a part of.”

In his first season, Elko led the Blue Devils to an 8-4 
record and will be playing in the Military Bowl Dec. 28 
(Wednesday) against the University of Central Florida 
in Annapolis, MD.

Aladuge, who will be an early enrollee in January and 
is the first Buccaneer to sign during the early signing 
period, had a stellar four-year career for the Buccaneer 
as a three-way standout as a defensive end, offensive 
tackle and punter.

In his senior campaign, which saw him ranked the 
No. 1 prospect in Delaware by ESPN.com and the 113th-
best edge rusher in the country, Aladuge recorded 116 
tackles, 59 of those for loss, 31 sacks, 69 quarterback 
pressures, 5 forced fumbles and 9 fumble recoveries. 
Those stats earned him first-team All-District and All-
State honors at defensive end and offensive tackle, which 
also included a unanimous selection as the lineman of 
the year.

In addition, he is on the list for the Gatorade Player of 
the Year and Mini Maxwell Award which will be  
announced in January and February, respectively.

Aladuge was a four-time Academic All-State performer 
with a 4.6 grade point average his senior year, with  

Milford football standout Desmond Aladuge had up-
wards of 30 Division I school vying for his signature, 
including Ivy League bluebloods Harvard and Princeton, 
and the three U.S. service academies in West Point, the 
Air Force Academy and the Naval Academy being 
among the suitors.

Instead, the 6-4, 245-pound Buccaneer cast his lot 
with Duke first-year head coach Mike Elko’s Blue Devils 
Dec. 21, 2022, in front of family, friends and teammates 
in the Milford Central Academy gymnasium.

And Aladuge, who committed to the Blue Devils in 
June, remembers the day and moment he decided being 
a Blue Devil was his future.

“My family and I went on my official visit when Duke 
played North Carolina (a heartbreaking 38-35 last- 
second loss to the archrival Tar Heels in October),” he 
said. “I knew then that’s where I wanted to be. It’s really 

ALADUGE SIGNS WITH DUKE

BY DAVE MCCALLUM

CLICK TO READ MORE
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Buccaneer head coach Shaun Strickland calling him “the 
complete package both academically and athletically.”

“This is a tremendous achievement for Des,” Strick-
land said. “He is the model of a student-athlete. He did 
everything the right way. He had great grades, trained 
year-around on the field and in the weight room, played 
multiple sports and led by example.

“He is one of the finest young men I have ever coached, 
and he makes me proud as a coach; and as a parent, I 
hope my daughters bring home a young man like  
Desmond. Thank you, Des, and thank you to your mom 
and dad (Lulu-Lynn and Kola) for raising such a great 
young man.”

Aladuge’s mom Lulu-Lynn is proud of her son for 
many reasons, but especially how he has adjusted over 
the years particularly the COVID ones.

“Those COVID years were very tough,” she said. “He 
adjusted by working out, focusing on his health—getting 
better, getting faster, getting stronger, being organized 
with this new way of going to school, being at home—
helped him think a lot about what he wanted to do; so, 
I’m proud of how he made the adjustment. I’m proud 
that he took the time to make the decision about what 
schools he wanted to go to because he had over 30 offers.”
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COUNCIL APPROVES LETTER OF INTENT TO 
USDA FOR NEW POLICE STATION
BY TERRY ROGERS

On Dec. 12, Milford City Council approved the last 
items necessary to submit to the USDA in order to  
finance the new police facility. Council approved unan-
imously to submit the USDA RD Obligation of Funds & 
Letter of Intent to Comply with Police Facility Letter of 
Conditions.

“A handful of materials were delivered in early De-
cember to the regional and national offices,” Lou Vitola, 
finance director, said. “They reviewed the application 
materials and came back with a positive recommenda-
tion for our facility loan.”

The recommendation from the USDA was not  
approval of a loan but notification that the city could 
now apply for a USDA Rural Development loan for up 
to $16,500,000 toward the construction of the new  
police facility. Obligation of funds had to be completed 
by Dec. 31, 2022, and new interest rates will be available 
Jan. 1, 2023.

“Because the borrowed amount is $16.5 million, USDA 
typically breaks loans and grants into chunks,” Vitola 
said. “There are technically two requests for funding 

obligations. One of $8.5 million and one of $8 million. 
What this means is that, barring some crazy disaster, 
we will have access to the $16.5 million at a rate not to 
exceed 3.5 percent for a term of no longer than 40 years 
payable quarterly.”

Earlier in the meeting, Councilman Jason James asked 
Mike Svaby, Public Works director if the new facility 
was ahead of schedule as it appeared, from a laymen’s 
perspective, to be making substantial progress.

“They’re racing ahead, actually,” Svaby said. “They  
always err on the frame of mind to under promise and 
over deliver. They’re doing everything right. They did 
have one major hurdle just recently but that’s behind 
them now and that’s good to know. We had some issues 
at the corner of 4th Street with some overwash and 
they’ve gotten past that. They are very responsive. I am 
very optimistic that the finish time which was supposed 
to be 14 months will hold.”

Svaby also explained that he met with Becker Morgan 
to discuss final finishes, approvals and metering instal-
lation for utilities recently. Council requested a sign 

POLICE & FIRE

about what the project was on the property and Svaby 
stated that he was going to have one installed. Currently, 
there were some issues with construction materials  
delivered to the current police department which dis-
rupted their operations.

“I don’t know how that can happen,” Svaby said. “You 
can see a construction site. But we are hoping with the 
sign up that will no longer happen. We are also adding 
a sign directing where to place construction materials 
on the site so we can keep it moving.
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linkedin.com/company/delaware-live-news

MILFORD LIVE IS YOUR 
SOURCE FOR NEWS AND  

INFORMATION IN THE 
GREATER MILFORD, 

DELAWARE AREA. STAY 
CONNECTED WITH US BY 

PHONE, EMAIL OR ON  
SOCIAL MEDIA BY 

CLICKING ON THE LINKS.

https://www.facebook.com/MilfordLive
https://www.instagram.com/milford_live/
https://www.facebook.com/photo/?fbid=10226447309630977&set=pcb.699748494740597
https://www.instagram.com/milford_live/
https://twitter.com/live_delaware
http://www.facebook.com/milfordlive
https://www.youtube.com/user/302SPORTS
https://www.linkedin.com/company/delaware-live-news/
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Photo link: Deborah Felmey

Without these collaborators,  
this outlet would not be 
possible:

Bryan Shupe, CEO
Betsy Price, Editor
Sonja M. Frey, Publisher

John Mollura Photography

As a locally-owned company, Delaware LIVE News takes pride in 
working alongside regional businesses to develop digital marketing 
campaigns, through our daily news platforms.

From large corporations like Christiana Care, Delaware Tech 
Community College, and Delaware Department of Health to small 
shops like Fur Baby Pet Resort, Dolce Coffee Shop, and Benvenuto 
Tuscan Restaurant, we customize each plan to optimize the needs 
of each of our marketing partners.

I would love the opportunity to meet with you for 10-15 minutes to 
see how we can help. You can click the link to set up a meeting with 
me in our virtual office: https://meetings.hubspot.com/shupe1

CEO, Bryan Shupe / 302-542-9231 / shupe@delawarelive.com

Design your 2023 through Intent ional 
Business and Market ing Planning

MilfordLive @Milfordlive

https://www.facebook.com/MilfordLive
https://www.instagram.com/milford_live/
https://www.facebook.com/photo/?fbid=10225539758632971&set=g.431818401533609
http://www.milfordlive.com
https://molluraphoto.com/
https://meetings.hubspot.com/shupe1
https://www.facebook.com/MilfordLive/
https://www.instagram.com/milford_live/

